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TERMATE OCCUPATIONAL HEALTH AND SAFETY (OHS) 
POLICY 

΃. PURPOSE AND SCOPE 
This policy outlines Termate’s commitment to providing a safe and healthy workplace for all employees, 
contractors, and visitors. It applies to all activities conducted by Termate across all locations. 

.́ LEADERSHIP COMMITMENT 
Termate’s Managing Director and leadership team are fully committed to implementing and maintaining an 
Occupational Health and Safety Management System (OHSMS) in accordance with BS EN ISO ͺͻͶͶͷ:͸Ͷ͸͹. The 
Managing Director holds ultimate responsibility and accountability for Occupational Health and Safety at Termate, 
including the effectiveness of the OHS Management System. 

We will: 

 Provide safe and healthy working conditions that eliminate hazards and reduce occupational health and 
safety risks, thereby avoiding work-related injury and ill health.  

 Ensure compliance with all applicable legal and other requirements, including the Health and Safety at 
Work Act ͷͿͽͺ, the Management of Health and Safety at Work Regulations ͷͿͿͿ, and other relevant UK 
legislation. 

 Integrate OHS objectives into our business processes. 
 Consider recognised guidance such as ISO/PAS ͺͻͶͶͽ when addressing climate-related occupational 

health and safety risks. 
 Maintain suitable and sufficient arrangements to meet applicable legal duties, including incident reporting 

to the enforcing authority where required (RIDDOR), safe work equipment and lifting arrangements 
(PUWER/LOLER), fire safety risk assessment and maintenance (RRFSO), risk assessments for DSE users, 
young persons and new or expectant mothers, and any other requirements proportionate to our risks 

.̈́ KEY PRINCIPLES 
 Removal of Hazards and Risk Reduction: Identify hazards and implement controls to reduce OH&S risks. 
 Continual Improvement: Regularly review and improve OHS Management System performance. 
 Worker Consultation and Participation: Engage and consult employees in decision-making and 

encourage the reporting of hazards and unsafe conditions. 
 Mental Health and Wellbeing: Promote mental health awareness, provide access to support resources, 

and foster a culture that recognises psychological safety. 
 Climate-related OH&S Risks: Consider OH&S risks arising from climate change and from Termate’s 

adaptation or mitigation activities, incorporate these into risk assessment processes, and ensure 
employees have the awareness needed to work safely as conditions change. 

Ά. RESPONSIBILITIES 
 Managing Director: Retains ultimate accountability for Occupational Health and Safety performance, 

legal compliance, and the effectiveness of the OHS Management System. 
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 Directors and Managers: Ensure implementation of this policy and allocate appropriate resources for 
OH&S. Ensure that this policy and associated processes and procedures are regularly reviewed and 
updated when necessary. 

 Supervisors: Ensure the policy is adequately reflected in procedures within their area and that employees 
are made aware of safety procedures and their responsibilities. 

 Chargehands: Ensure that personnel in their area are aware of workplace hazards and follow the actions 
required to control risks. 

 Employees: All employees are responsible for their own health and safety and that of others who may be 
affected by their acts or omissions. Everyone is required to follow safety procedures, report hazards, and 
participate in OH&S initiatives. 

·. RISK MANAGEMENT 
 Conduct regular risk assessments for all work activities. 
 Maintain emergency preparedness and response plans. 
 Monitor and review OH&S performance through audits and inspections. 

Έ. TRAINING AND COMPETENCE 
Termate will provide appropriate training to ensure all employees are competent to perform their roles safely, 
including training on mental health awareness and stress management. 

Ή. COMMUNICATION 
Health and Safety information, including this policy and associated procedures, will be: 

 Displayed prominently in the workplace. 
 Communicated during induction and refresher training. 
 Made available to interested parties upon request. 

Ί. REVIEW 
This policy will be reviewed annually or when significant changes occur to ensure its continued suitability and 
effectiveness. 

Signed: David Bristow 

Managing Director, Termate Ltd 

Date: ͸ͻth February ͸Ͷ͸ͼ 

 

COMMITMENT STATEMENT 
Termate is dedicated to protecting the health, safety, and wellbeing of all employees and stakeholders, and to 
meeting the requirements of BS EN ISO ͺͻͶͶͷ:͸Ͷ͸͹ through proactive management and continuous 
improvement. 


