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BUSINESS INTEGRITY 
Termate conducts all its business decisions based on the company’s values, including a special focus on the 
sustainable development of the business, all employees, customers, suppliers and the communities in which we 
operate. We hold everyone involved with the company to the highest of standards and expect all members to act 
with honesty, integrity, and professionalism. This includes: 

• Complying with laws, regulations, and 
company policies 

• Avoiding conflicts of interest 

• Speaking up against wrongdoing 
• Protecting Company assets and confidential 

information 

• Acting with fairness, transparency, and 
respect 

• Aligning with the UN Sustainable 
Development Goals (SDG) that apply to the 
company. 

 

 

This policy is in line with the n Industries Code of conduct and applies to all employees, contractors & visitors, 
across all Termate operations. We expect all third-party suppliers, contractors and any other stakeholder we 
interact with to operate to similar standards. As a part of n Industries Group, our employees are also expected to 
conduct themselves as stated in their Code of Conduct.   

1. ANTI-BRIBERY & CORRUPTION 
Complying with The Bribery Act 2010 (the Act) Termate prohibits the offering and/or receiving of any incentive 
financial or otherwise, that has the intention of enticing a person to perform a function or activity improperly. The 
prevention, detection and reporting of bribery or corruption is a responsibility of all persons within or associated 
with Termate. Concerns should always be reported to management.  

When acting for Termate, political contributions are not allowed, and charitable contributions are allowed only 
within agreed corporate schemes and guidelines. This policy is not meant to prohibit the following practices:  

• Normal and appropriate hospitality 

• The giving of a ceremonial gift on a festival 

or at another special time 

• The use of any recognized fast-track process 

which is available to all on payment of a fee 

2. PRIVACY & DATA PROTECTION STATEMENT 
We do not rent or sell personal or contact information to any other companies or individuals, considering the 
security of your data very important, we will use reasonable security measures to prevent the loss, misuse or 
unauthorized alteration of your information under our control. Only authorised individuals may access or process 
personal or confidential data. For more information refer to our Privacy and cookie Policy. 

3. COMMITMENT TO ENVIRONMENTAL RESPONSIBILITY 
For more information refer to our Environmental Policy. This policy applies to all operations over which we have 
direct control, including production, storage, and shipping areas, as well as office activities and all activities within 
our facilities. 
For anything outside our control, we encourage our suppliers and customers to apply an environmental and 
sustainable approach to their operations.  



 

Version 1.0                                        

3.1 TEAM MEMBERS ENVIRONMENTAL RESPONSIBILITIES 

Termate recognises that environmental responsibility starts within the workplace and that all team members play 
a role in reducing our environmental impact.  All team members are expected to: 

• Use energy, materials, and resources 
responsibly and avoid the production of 
unnecessary waste when possible 

• Follow waste segregation procedures 

• Handle materials, chemicals, and equipment 
safely and responsibly 

• Report environmental hazards or 
improvement opportunities 

Leaders are responsible for ensuring their teams understand and apply these practices. 

4. LEADERSHIP ACCOUNTABILITY     

Management holds additional responsibility for: 

• Role-modelling behaviours aligned with this policy 

• Ensuring teams understand and follow the policy 

• Addressing misconduct promptly and fairly 

• Protecting those who raise concerns or whistleblowing 

• Maintaining transparent and unbiased decision-making 

5. MONITORING, REPORTING & KEY PERFORMANCE INDICATORS (KPI’S) 
Using information collected through time, the company will be able to adapt and refine our policies when needed, 
maintaining our values of change and continual improvement. Performance will be reviewed quarterly at 
management meetings and results shared with team members to maintain transparency. 

Progress on labour, wellbeing, and ethical standards will be monitored through Key Performance Indicators. 

6. POLICY BREACHES & DISCIPLINARY ACTION 
Violations of this policy will be addressed fairly, consistently, and without bias in line with our Employee Handbook 
and the n Industries Code of Conduct. 

7. POLICY REVIEW & CONTINUOUS IMPROVEMENT 
This policy will be disseminated and communicated to all staff, as well as any stakeholders, through the relevant 
channels and our website. 

This policy is subject to annual review to ensure that it continues to comply with legal and social requirements. 
Updates will be possible in the event of significant regulatory changes and/or changes in the subject matter that 
make modification necessary. All team members will be informed of updates, and retraining will be provided 
where necessary. 

Those responsible for this policy are the ESG & Engineering Lead and company’s management. Following the 

policy on our day-to-day operations is the responsibility of all our team members.  

 

 


