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ENVIRONMENT, SOCIAL & GOVERNANCE (ESG) POLICY 
At Termate, we recognize that responsible management is essential for the true sustainable development of the 

company, as well as for all our employees and stakeholders. With this policy, we commit to looking for ways to 

reduce our negative impact on nature, contribute to the UN Sustainable Development Goals (SDG’s), paying 

special attention to those directly related to the company and manage our activities responsibly and transparently. 

 

We understand that true sustainability includes our employees, the communities in which we operate, as well as 

considering the environment during economic growth. Therefore, we are committed to the following: 

➢ Comply with the laws and regulations applicable to the company. 

➢ Include the ESG agenda in all our operations and daily activities to identify areas of opportunity and 

maintain high levels of quality, productivity, and well-being. 

➢ Contribute to the UN SDGs applicable to us and encourage our suppliers and customers to also adopt the 

UN sustainability principles. 

➢ Communicate our objectives to all stakeholders. 

➢ To maintain the highest standards of ethics and responsibility throughout our supply and production 

chain. 

➢ Ensure that the ESG vision and its objectives are communicated to all our employees, and that the 

information is well received, understood, and applied. 

➢ Provide appropriate training so that this policy can be applied in the best possible way. 

➢ Develop programs for our employees that focus on their well-being. 

➢ Strengthen the sense of belonging of all our employees. 

➢ Continue charitable and social support work that strengthens, improves, and grows communities.  

➢ Align ourselves with national, and international Net Zero goals of achieving carbon neutrality by 2050. 

➢ Create a plan with specific actions to achieve, determining short-, medium-, and long-term goals, as well 

as a timeframe within which they will be implemented. With constant revisions to ensure its relevance. 

1. ENVIRONMENTAL STATEMENT 

We are committed to actively reducing our impact on the environment by reducing our Greenhouse Gas (GHG) 

Emissions, our waste, correctly disposing of it and recycling it whenever possible. We plan to review the possibility 

of implementing more sources of renewable energy for our processes and improve our facilities when possible.

The company understands that the nature of its operations contributes to climate change. However, it is also true 

that our product is essential to our sector. Therefore, we are constantly seeking ways to reduce our impact.  

This statement refers to the environmental policy, which describes in detail the actions the company has taken 

and will take to achieve our goals. 
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2. SOCIAL STATEMENT 

Termate recognises that diversity among its team, suppliers, and investors is essential for the company's broader 

development. Therefore, we commit to creating a safe, inclusive, and fair work environment where everyone feels 

respected and valued for who they are, their differences, and their ability to contribute to the greater good. While 

acknowledging areas for improvement, Termate is actively working to eliminate the systemic barriers that allow 

discrimination. This statement refers to our DEI policy. 

The company is firmly committed to ensuring the occupational health, safety and wellbeing of its employees, 

contractors and visitors. All our employees adopt a proactive, co-operative attitude towards health and safety. This 

statement refers to our OHS policy. 

 

3. GOVERNANCE STATEMENT 

Termate promotes a strong vision of ethics, responsibility and transparency at all levels of the organisation, 

upholding the values that define us. 

Our corporate policies comply with all regulations applicable to the organisation and seek to be aligned with the 

SDGs and an ESG framework. Paying special attention to the protection of human rights, health and well-being, 

equality and inclusion, fair compensation, safe environments, flexible working hours, and discipline. 

This statement refers to the Code of Conduct established by n Industries, the Termate employee handbook, our 

Business Integrity policy and our Labour policy, documents that all our employees are required to comply with. 
 

 

4. MONITORING, REPORTING, AND TRAINING 

As a measure to introduce sustainability in our day-to-day operations, an audit will be conducted within the three 

areas: environmental, social, and governance. The results are used to create plans for a correct implementation of 

new measures, having specific KPIs that will be reviewed every six months to monitor progress. Once the 

implementation period is over, the KPIs will be reviewed every year. 

A training program will be developed for all employees to introduce an ESG perspective to their daily activities, 

appropriate for each area. This training will be done at least once a year. 

5. POLICY REVIEW & CONTINUOUS IMPROVEMENT  

This policy will be disseminated and communicated to all staff, as well as any stakeholders, through the relevant 

channels and our website, it will be subjected to annual review to ensure that it continues to comply with legal and 

social requirements.  

Those responsible for this policy are the ESG & Engineering Lead and company’s management. Following the 

policy on our day-to-day operations is the responsibility of all our team members.  


